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Students, teaching staff, staff & researchers

   REUTLINGEN UNIVERSITY

Personality traits, 
coordination, mo-
bility, capacity to 
learn and reflect 

Educational &
socioeconomic
background, 

expertise, 
functional areas, 
work experience 

Individual life expe-
rience, biography

Gender identity 
e.g. cis-, inter*-, 
trans*-gender

Cultural  
background, 
geographical  

location,  
language skills

Personal beliefs & 
world views

Marital status, 
parenthood,  
child care,  

care for family 
members

e.g. a-, bi-, 
hetero-, homo- 
sexuality

DIVERSITY Wheel | Reutlingen University
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of Gardenswartz & Rowe (2003): Diverse Teams at Work. SHRM.




